SALARY and CONTRACT CONTINUATION ADDENDUM
AGREEMENT with ADMINISTRATOR

This Agreement is made by and between the Board of Educational Service Unit 2 of Burt,
Cuming, Dodge and Saunders Counties in Nebraska, hereinafter referred to as “the Board” and
Theodore DeTurk, hereinafter referred to as “the Administrator”.

The Administrator’s Contract of Employment (the “Contract”) entered into between the parties
hereto on or about the 21* day of March 2022; contains a continuation clause and provides salary and
benefit information outlined below. It is agreed that the terms and conditions of the Contract shall
continue in force and effect except as modified as follows:

Section 1. Salary. The annual salary for the 2022-2023 year shall be: $209,457 and shall be
applicable for the year which commences on July 1, 2022 and ends June 30, 2023.

Section 2. Other. The Administrator shall follow the policies of ESU 2 and receive fringe
benefits of employment that are granted other certificated employees to include: BCBS at the
appropriate tier — extended to the age of 65, STD/LTD, FICA, NPERS, Workman’s Compensation, Life and
Unemployment. In addition, a Fringe Benefit Stipend equal to 50% of the employee’s retirement
contribution shall be provided; such stipend shall be considered income.

Section 3. Extension. The contract is hereby extended to June 30, 2024.
IN WITNESS WHEREOF, the parties have executed this Agreement on the dates indicated below.
Executed by the Board this 21 day of March 2022.

EDUCATIONAL SERVICE UNIT 2

Educ}ﬁoﬁiai Service Unit 2 Board President

el Dl b

Educgtional Se\w\icﬁ Unit 2 Board Secretary

Executed by the Administrator this 21 day of March, 2022

Administrator



